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R E S U LT S  F O R  T H E  Y E A R

The Group consolidated income and expenditure (gross including our 
share of joint venture income and expenditure, since the medical 
school is a core part of our academic activities) and results after 
taxation for the year ended 31 July 2015 and the previous three 
years are summarised as follows:

	 2014/15 	 2013/14 	 2012/13 	 2011/10 	 2010/11

	 £m 	 £m 	 £m 	 £m 	 £m

Income 	 223.6	 218.7	 201.7	 182.7	 174.9 

Expenditure	 220.2	 204.9	 187.3	 163.6	 163.6
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Lower funding for research councils and other grant awarding bodies 
also mean that success in bidding is harder than ever to achieve. 
We remain con�dent that the quality and impact of our research is 
such that we will continue to build on the success of the past few 
years in this increasingly competitive environment and we seek to 
retain market share for prestigious peer-reviewed sponsors such as 
the UK research councils.

Our strategy, Making the Future 2013–18, continues to inform 
our overall objectives in increasing the size and maintaining the 
broad-based discipline shape of the University through income 
diversi�cation and targeted growth where circumstances are 
favourable, while investing in capital and infrastructure to improve 
the staff and student experience. The University has set new targets 
for student growth, up to around 18,000 FTE, and for research 
income, and made plans for signi�cant investment in academic staff 
over the period.

The University has incorporated elements of growth on a prudent 
basis in its budgets and forecasts for the coming years to re�ect 
the plans that are in place. Project management disciplines and 
robust scrutiny and action on progress will ensure that management 
and governance within the University will track the success of these 
initiatives. While the operating environment is more competitive and 
more uncertain in many areas, the University remains con�dent 
that it will continue to grow and build on a position of �nancial and 
operational strength, to extend our academic activities and impact, 
based on our recognised core strengths.

Christian Brodie
Chair of Council

Professor Michael J G Farthing
Vice-Chancellor
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This statement describes the manner in which the University 
actively applies the principles set out in the Committee of 
University Chairs (CUC) Governance Code of Practice and in 
Section 1 of the Combined Code on Corporate Governance issued 
by the Financial Reporting Council, as applied to the higher 
education sector. Its purpose is to help the reader of the �nancial 
statements understand how the principles have been applied. 

S U M M A R Y  O F  T H E  U N I V E R S I T Y ’ S 
S T R U C T U R E  O F  C O R P O R AT E 
G OV E R N A N C E

The University is an independent corporate body whose legal 
status derives from a Royal Charter. Its objects, powers and 
framework of governance are set out in the Charter and 
supporting Statutes. 

The Charter and Statutes establish three separate bodies – 
Council, Senate and Court – each with clearly de�ned functions 
and responsibilities, to manage and oversee the University’s 
activities:

C H A R T E R  A N D  S TAT U T E  B O D I E S

Council is the governing body of the University, responsible 
for setting the general strategic direction of the institution, for 
ensuring proper accountability, and for managing its �nances, 
property and investments and the general business of the 
University. 

Council is made up of independent, professional services, 
academic and student members appointed or elected under the 
Statutes of the University. The majority are independent, non-
staff, non-student members. The roles of Chair and Vice-Chair of 
the Council are separate from the role of the University’s Chief 
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outside of Council with �nancial, accounting or audit experience. 
It meets four times a year. Although Senior Executives attend 
meetings of the Audit Committee as necessary, they are not 
members, and the Committee reserves sessions for independent 
discussion with the auditors without of�cers present.

Performance Committee is a committee of Council providing 
oversight of the University’s performance in delivering strategies, 
projects and plans that have been agreed by Council, including 
identifying and measuring the indicators by which plans can 
be monitored. The committee agrees a range of operational 
indicators, which enable the Council to oversee the general 
operations of the University and the format and timing of 
reporting on these. For strategies, projects and plans and areas 
of operation, the Committee monitors the management of 
the main risks. The committee also monitors the University’s 
compliance against a range of statutory requirements. The 
committee is chaired by the Vice-Chair (Performance), and 
comprises: four independent members of Council, the Vice-
Chancellor and Pro-Vice-Chancellors, two members of staff 
on Council appointed by the Nominations Committee and the 
President of the Students’ Union (or a nominee).

Nominations Committee reports to Council and is responsible 
for making recommendations to Council and Court on the 
appointment of the independent members of Council and 
Court and for making appointments to Council Committees and 
Groups.

Brighton and Sussex Medical School Joint Board is responsible 
to the Board of Governors of the University of Brighton and Council 
of the University of Sussex for the educational character, teaching 
and research pro�le of the Brighton and Sussex Medical School 
(BSMS). It also ensures that BSMS operates within policies and 
frameworks set by the parent bodies; it plans for the strategic 
development and resourcing of the BSMS; it considers the 
composition and structure of the senior management of the BSMS 
and it receives and reviews the �nancial estimates of the BSMS.

Remuneration Committee is a subcommittee of Council for 
determining the principles and strategy for the reward of all staff, 
including speci�cally the remuneration (and any individually 
negotiated termination packages) of all members of the Vice-
Chancellor’s Executive Group; it also oversees the framework for 
the remuneration of all Heads of School, Professional Services 
Directors at grade 10, the Librarian, and the Professoriate.

S U B - C O M M I T T E E S

Human Resources Committee is a sub-committee of the 
Performance Committee with responsibility for recommending 
and implementing human resources strategy and advising on and 
recommending employment-related policy.

Health, Safety and Environment Committee is a sub-committee 
of the Performance Committee which advises on the University’s 
Health and Safety Policy; acts as the consultative body of 
the University on matters of health, safety and environment; 
audits the health, safety and environmental performance of the 
University and provides assurance to Council that the University 
is meeting its regulatory obligations in matters of health, safety 
and environment.

Equality and Diversity Committee is a sub-committee of 
Performance Committee that formulates, and provides advice 
on, policies for the promotion of equality and diversity across 
the University; monitors the University’s equal opportunities 
policies; advises on the ful�lment of statutory obligations and 
promotes activities aimed at furthering equality and diversity in 
the University.

Capital Programmes Committee is a sub-committee of 
the Performance Committee that directs the development, 
enhancement and maintenance of the University’s buildings, 
environment, physical infrastructure and services, and oversees 
other capital investment commitments, including IT.

Honorary Degrees Committee, a joint committee of Council 
and Senate, is responsible for recommendations on the number 
of awards of honorary degrees and to whom they should be 
awarded.

The Vice-Chancellor, appointed by Council after consultation 
with the Senate, exercises management supervision of the 
University. Under the terms of the Financial Memorandum 
between the University and the HEFCE, the Vice-Chancellor is the 
accountable of�cer of the University.

A Register of Members’ Interests is maintained by the Registrar 
and Secretary, which includes details of independent members 
of Council, and of senior of�cers and members of staff who have 
signi�cant �nancial authority or access to privileged information.

S TAT E M E N T  O F  P U B L I C  B E N E F I T

The University is an exempt charity within the meaning of the 
Charities Act 2011. Trustees who served during the year and up 
to the date of signing the �nancial statements are: Ms K Baker, 
Mr A Baldry, Mr C Brodie, Mr A Bryant, Mrs PA Burr, Professor J 
Cassell, Prof P Clifton, Professor A Cornwall, Professor J Cowan, 
Mr A Da Costa, Dr E Craig, Professor M Davies, Professor M J 
G Farthing, Ms P Francis, Ms A Fresko CBE, Mr M Fuhr CBE, 
Ms K Ghose, Mr A Ghosh, Mr T Irps, Prof Sir P Knight, Dr J Law, 
Professor. C Mackie, Mr T Martin, Professor M Mazzucato, Ms 
K McBride, Mr M McCann, Ms C Moroz, Prof M Morris, Ms S 
Nebhrajani, Ms L Rodrigues CBE, Dr A Smith, Mrs B Winter.

F I N A N C I A L  S TAT E M E N T S  2 0 1 4 – 1 5
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Under the provisions of the Charities Act 2011, charities are 
required to demonstrate explicitly how they provide public 
bene�t. Under the Act, the Higher Education Funding Council 
for England (HEFCE) is the principal regulator of English higher 
education institutions that are exempt charities and thus for 
the University of Sussex. The University’s Council, in setting 
and reviewing institutional objectives and activities, has taken 
into consideration the Charity Commission’s guidance on the 
reporting of public bene�t requiring: that there must be clearly 
identi�able bene�ts related to the aims of the charity; that the 
bene�ts must be to the public or to a section of the public; that 
where the bene�t is to a section of the public, the opportunity to 
bene�t must not be unreasonably restricted by geographical or 
other restrictions or by ability to pay fees; that people in poverty 
must not be excluded from the opportunity to bene�t. Induction 
of new Council members covers the charitable objectives and 
charitable responsibilities of members as charity trustees. Annual 
updates are provided by the University’s lawyers on a range of 
issues affecting Council members, and these explicitly cover best 
practice and statutory developments in the areas of charity law.

A I M S  A N D  O B J E C T I V E S

The objects of the University as set out in its Royal Charter 
are ‘to advance learning and knowledge by teaching and 
research, and to enable students to obtain the advantages 
of University education’. These align closely with two of the 
charitable purposes of advancement of education and the 
advancement of science. Our values are stated clearly in our 
strategy Making the Future 2013–18 and inform all our work to 
ensure we meet our charitable aims and corporate objectives. 
They are: excellence, interdisciplinarity, engagement, challenge, 
partnership, professionalism, equality and diversity and service. 
Sussex is recognised for its contribution to global academy and 
human knowledge and striving to sustain its distinctive academic 
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Recent projects include:

• �
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In the case of research Sussex delivers public bene�t through its 
engagement across a broad range of disciplines spanning the 
sciences, social sciences, arts and humanities. Funding is drawn 
from a variety of sources including research block grant, grants and 
contracts from Government, charities and industrial sponsors as 
well as philanthropic gifts from individual and corporate benefactors 
all of which contribute to sustain the strong culture and tradition 
of scholarship and research-led teaching which is central to the 
University. Working with external organisations, institutions and 
the wider community offers increasing opportunity for access to 
knowledge and expertise, and through the development of new 
partnerships and collaborations, future innovations and knowledge 
transfer will bene�t society.

I N C I D E N TA L  P R I VAT E  B E N E F I T S

The University is aware that certain activities may confer private 
bene�t on employees (other than their core employment 
remuneration), especially in areas of enterprise development, spin-
offs and other commercial intellectual property related activity. The 
University therefore has in place strict contractual policies to ensure 
that the public interest and wider public bene�t are protected by 
requiring that rewards to individual staff inventors are paid out of 
additional income over and above the full economic cost of the 
University’s activity which is the �rst call on revenues generated in 
such activity. Income is shared between University and inventors 
beyond this limit and is such that private bene�t conferred is 
incidental to the public bene�t of our education and research mission.

AV O I D I N G  D E T R I M E N T  I N  O U R  A C T I V I T I E S

The University’s activities promote public bene�t by their nature. Care 
is taken that our research work is informed by ethical assessments, 
that are carried out at proposal stage. We also have a number of staff 
and student policies that require pre-assessments to be made on 
ethical grounds before commencing work.

FUTURE ACTIV IT IES TO ENHANCE PUBLIC  BENEFIT

Since 2012, new rules applying to Home/EU undergraduates 
entering University have changed the funding landscape for this 
section of the student body, which makes up approximately 70% 
of the student population at Sussex. Government policy on funding 
for higher education has led to a reduction in direct grant funding 
and increased student fees. This presents a signi�cant challenge 
for Universities to avoid a perceived price barrier that might 
restrict access by potential student bene�ciaries from low-income 
households. The University works with applicants and their parents 
and sponsors to ensure that they understand the �nancial impact of 
the new regime, which includes loan funding for tuition fees in full, 
and the bene�ts of a higher education experience which continues to 
be compelling in terms of the direct and indirect bene�t to graduates.

The University is fully committed to developing access and 
progress routes for students from all backgrounds. Our OFFA 
agreement (which may also be found at www.sussex.ac.uk/
study/wp/schoolsandcolleges) includes a commitment to 
re-investing fee income, equating to £8.2m, in an extensive 
programme of widening access activities including Sussex’s 
First-Generation Scholars scheme. The programme covers 
engagement with local and regional educational providers 
through collaborative initiatives with a range of partners including 
the Southern Region Widening Participation Practitioners 
Network, the Aim Higher London South network (AHLS), the 
Brilliant Club and Realising Opportunities Programmes to 
promote fair access to higher education and social mobility 
for young people. In addition to the �nancial support provided 
through the First-Generation Scholars Scheme students are 
provided with a range of transition, retention and employability 
support options to help their progression through pre-entry, 
academic and study skills development, work placement, careers 
advice and ongoing careers and employability support post 
graduation, or assistance with access to postgraduate study.

S TAT E M E N T  O N  I N T E R N A L  C O N T R O L

S C O P E  O F  R E S P O N S I B I L I T Y

Council, as the governing body of the University, has responsibility 
for maintaining a sound system of internal control that supports the 
achievement of policies, aims and objectives, while safeguarding the 
public and other funds and assets for which we are responsible, in 
accordance with the responsibilities assigned to the governing body in 
the Charter and Statutes and the HEFCE Memorandum of Assurance.

T H E  P U R P O S E  O F  T H E  S Y S T E M  O F  I N T E R N A L 
C O N T R O L

The system of internal control is designed to manage rather than 
eliminate the risk of failure to achieve policies, aims and objectives; it 
can therefore only provide reasonable and not absolute assurance of 
effectiveness. The system is based on an ongoing process designed 
to identify the principal risks to the achievement of policies, aims and 
objectives; to evaluate the nature and extent of those risks; and to 
manage them ef�ciently, effectively and economically.

F I N A N C I A L  S TAT E M E N T S  2 0 1 4 – 1 5
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Council is responsible for ensuring the proper maintenance of 
accounting records and the preparation of Financial Statements 
that give a true and fair view of the state of affairs of the 
University in accordance with the University’s Charter and 
Statutes, the Statement of Recommended Practice: Accounting 
for Further and Higher Education Institutions dated June 2007, 
other relevant accounting and �nancial reporting standards and 
within the terms and conditions of a Financial Memorandum 
agreed between HEFCE and the University’s Council.

Council, through its senior of�cers and the Finance and 
Investments and Audit Committees, is required to ensure that  
in the preparation of accounting statements:

• �suitable accounting policies are selected and applied 
consistently

• �judgements and estimates are made that are reasonable  
and prudent

• �applicable accounting and �nancial reporting standards have 
been followed, subject to any material departures disclosed 
and explained in the Financial Statements, and

• �Financial Statements are prepared on the going concern basis 
unless it is inappropriate to presume that the University will 
continue in operation.

 

Council has taken reasonable steps, through its senior of�cers 
and Audit Committee to:

• �ensure that funds from HEFCE are used only for the purposes 
for which they have been given and in accordance with the 
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		  2 0 1 5 	 2 0 1 4

	 N O T E 	 £ ’ 0 0 0 	 £ ’ 0 0 0

I N C O M E

Funding council grants 	 1.1 	 27,452		 38,157

Academic fees and support grants 	 1.2 	 122,256		 108,868

Research grants and contracts 	 1.3 	 30,907		 28,061

Other operating income 	 1.4 	 42,346		 42,960

Endowment income and interest receivable 	 1.5 	 674		 623

Total income: group and share of joint ventures 		  223,635		 218,669

Less: Share of joint ventures income 	 19 	 (10,969) 	 (11,059) 

G R O U P 2  
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				    2 0 1 5  	 2 0 1 4

		  N O T E  	 £ ’ 0 0 0  	 £ ’ 0 0 0

F I X E D  A S S E T S

Tangible assets 		  3 		  205,685	 205,724

Investments 		  4 		  439	 385

Investment in joint venture:

Share of gross assets 		  19 	 10,495	 9,667

Share of gross liabilities 		  19 	 (3,268) 	 (2,901) 

E N D O W M E N T  I N V E S T M E N T S  		  6 		  9,446	 9,075

C U R R E N T  A S S E T S

Stocks 				    62	 46

Debtors 		  7 		  17,048	 14,960

Investments 		  12.5 	 43,333	 43,550

Cash at bank and in hand 		  12.5 	 11,309	 7,889

				    71,752	 66,445

C R E D I T O R S :  amounts falling due within one year 	 8		  (50,142)	 (42,953)  

N E T  C U R R E N T  A S S E T S  				    21,610	 23,492

T O TA L  A S S E T S  L E S S  C U R R E N T  L I A B I L I T I E S  			   244,407	 245,442

C R E D I T O R S :  amounts falling due after more than one year 		 10 	  




����������’�������������
������Ž��€�������‘

		  2 0 1 5  	 2 0 1 4

	 N O T E  	 £ ’ 0 0 0  	 £ ’ 0 0 0

F I X E D  A S S E T S

Tangible assets 	 3 	 202,253	 202,611

Investments 	 4 	 601	 547

E N D O W M E N T  I N V E S T M E N T S  	 6 	 9,441	 9,075

C U R R E N T  A S S E T S

Stocks 		  46	 46

Debtors 	 7 	 21,996	 19,732

Investments 	 12.5 	 43,333	 43,550

Cash at bank and in hand 		  8,322	 4,437

		  73,697	 67,765

C R E D I T O R S :  amounts falling due within one year 	 8 	 (48,746)	 (40,819)

N E T  C U R R E N T  A S S E T S  		  24,951	 26,946

T O TA L  A S S E T S  L E S S  C U R R E N T  L I A B I L I T I E S  		  237,246	 239,179

C R E D I T O R S :  amounts falling due after more than one year 	 10 	 (89,721)	 (91,498))

T O TA L  N E T  A S S E T S  E XC LU D I N G  P E N S I O N  L I A B I L I T Y  		  147,525	 147,681

P E N S I O N  L I A B I L I T Y  	 15 	 (27,403)	 (32,721)

T O TA L  N E T  A S S E T S  I N C LU D I N G  P E N S I O N  L I A B I L I T Y  		  120,122	 114,960

R E P R E S E N T E D  BY:

D E F E R R E D  C A P I TA L  G R A N T S  	 11 	 56,815	 57,650

E N D O W M E N T S

Permanent 	 14 	 4,507	 4,287

Expendable 	 14 	 4,939	 4,788

		  9,446	 9,0759 , 4 4 6 E N D O W M E N T S4,939 57,650
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		  2 0 1 5  	 2 0 1 4

	 N o t e  	 £ ’ 0 0 0  	 £ ’ 0 0 0

Net cash in�ow from operating activities 	 12.1 	 15,603	 25,781

Returns on investments and servicing of �nance 	 12.2 	 (4,631) 	 (4,901) 

Capital expenditure and �nancial investment 	 12.3 	 (5,935)	 (16,200)

Cash in�ow before use of liquid resources and �nancing 	 12.5 	 5,037	 4,680

Management of liquid resources 		  217	 (340)

Financing 	 12.4 	 (1,834)	 (1,799)

Increase in cash 		  3,420	 2,541

R E C O N C I L I AT I O N  O F  N E T  C A S H  F LO W 
T O  M OV E M E N T  I N  N E T  F U N D S

		  2 0 1 5  	 2 0 1 4

		  £ ’ 0 0 0  	 £ ’ 0 0 0

Increase in cash in the year 		  3,420	 2,541

Increase in short-term deposits 	 12.5	 (217)	 340

New �nance acquired 	 12.4 	 (319) 	 (313) 

Repayment of debt 	 12.4 	 2,153	 2,112

Change in net funds 		  5,037	 4,680

Net debt at 1 August 	 12.5 	 (43,325)	 (48,005)

Net debt at 31 July 	 12.5 	 (38,288) 	 (43,325) 

S TAT E M E N T  O F  C O N S O L I D AT E D  T O TA L 
R E C O G N I S E D  G A I N S  A N D  LO S S E S 
F O R  T H E  Y E A R  E N D E D  3 1  J U LY  2 0 1 5 

	 	 2 0 1 5  	 2 0 1 4

		  £ ’ 0 0 0  	 £ ’ 0 0 0

Surplus after depreciation of assets at cost and tax 		  3,361	 13,824

Non-controlling interest 		  (746) 	 (181) 

Appreciation of endowment asset investments 	 6 	 408	 260

New endowments received in year 	 14 	 482	 885

Unrealised gain on revaluation of �xed asset investments 	 13.2 	 86	 55

Actuarial gain/(loss) on pension scheme 	 15 	 2,742 	 (7,634) 

T O TA L  R E C O G N I S E D  S U R P LU S  R E L AT I N G  T O  T H E  Y E A R  		  6,333	 7,209
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1 .  B A S I S  O F  P R E PA R AT I O N

These Financial Statements have been prepared in  accordance 
with the Statement of Recommended Practice (SORP): Accounting 
in Further and Higher Education Institutions 2007 and in 
accordance with applicable Accounting Standards. They conform 
to guidance published by the Higher Education Funding Council.

2 .  B A S I S  O F  A C C O U N T I N G

The Financial Statements are prepared under the historical 
cost convention modi�ed for the valuation of Endowment 
Asset Investments, Fixed Asset Investments and Current Asset 
Investments.

3 .  B A S I S  O F  C O N S O L I D AT I O N

The consolidated Financial Statements include the Financial 
Statements of the University and its subsidiary undertakings for 
the �nancial year to 31 July 2015. These are Sussex Innovation 
Centre Development Limited, Sussex U H Limited, Sussex Estates 
and Facilities LLP and Sussex Innovation Centre Management 
Limited. The results of the Students’ Union are not consolidated 
because it is an independent charity with separate control.

4 .  R E C O G N I T I O N  O F  I N C O M E

Funding Council Grants are accounted for in the period to which 
they relate.

Tuition fee income is credited to the income and expenditure 
account in the year in which students are studying. Bursaries and 
scholarships are accounted for as expenditure and not deducted 
from income.

Research grants, contracts and other services rendered are 
accounted for on an accruals basis and included to the extent of 
the completion of the contract or service concerned; any payments 
received in advance of such performance are recognised on the 
balance sheet as deferred income within creditors.

Capital grants received in respect of the acquisition or 
construction of �xed assets are credited to deferred capital 
grants in the balance sheet and are released to the income and 
expenditure account over the useful economic life of the asset for 
which the grant was awarded.

Sale of goods and services receipts are credited to the income 
and expenditure account at the time of supply to the customers or 
when the terms of the contract have been satis�ed.

Endowment and investment income is credited to the income 
and expenditure account on a receivable basis. Income from 
restricted endowments not expended in accordance with the 
restrictions of the endowment, is transferred from the income and 
expenditure account to restricted endowments. Any realised gains 
or losses from dealing in the related assets are retained within the 
endowment in the balance sheet.

Revaluation Surplus on �xed and current asset investments is 
credited to the revaluation reserve, via the statement of total 
recognised gains and losses; a diminution in value is charged to 
the income and expenditure account as a debit, to the extent that 
it exceeds a previous revaluation surplus. Increases or decreases 
in value arising on the revaluation or disposal of endowment 
assets, are accounted for by debiting or crediting the endowment 
asset, crediting or debiting the endowment fund and are reported 
in the statement of total recognised gains and losses.

5 .  C H A R I TA B L E  D O N AT I O N S

Unrestricted donations are those with no restrictions on their 
application. Where there is also no requirement for their capital to 
be maintained, they are credited to the income and expenditure 
account when received. Unrestricted donations whose capital 
must be maintained are credited to permanent (unrestricted) 
endowments in the balance sheet.

Restricted donations are those which must be applied to a speci�c 
purpose. Where there is no requirement for capital to be 
maintained, a restricted donation is credited to expendable 
(restricted) endowments in the balance sheet and then released  
to the income and expenditure account to match expenditure 
incurred in meeting the objectives set out by the donor. However if 
the donation is to be applied to the acquisition or construction of a 
�xed asset it is credited to deferred capital grants and released to 
the income and expenditure account over the useful economic life 
of the asset which it has funded. A restricted donation whose 
capital must be maintained is credited to permanent (restricted) 
endowments.

6 .  A G E N C Y  A R R A N G E M E N T S

Funds which the institution receives and disburses as paying agent 
on behalf of a funding body, are excluded from the income and 
expenditure of the institution where the institution is exposed to 
minimal risk or enjoys minimal economic bene�t related to the 
transaction.
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7 .  �L E A S E S  A N D  H I R E  P U R C H A S E 
C O N T R A C T S

Costs in respect of operating leases are charged on a straight-line 
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during the year. No charge for depreciation is made in the year in 
which an asset is disposed of.
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N O T E  1 	 I N C O M E

			   2 0 1 5  	 2 0 1 4

1 . 1  	 F U N D I N G  C O U N C I L  G R A N T S  		  £ ’ 0 0 0  	 £ ’ 0 0 0

R E C U R R E N T  G R A N T

HEFCE grant 		  21,460	 30,073



N O T E  2 	 E X P E N D I T U R E

2 . 1  	 S TA F F  C O S T S

		  2 0 1 5  	 2 0 1 4

 			   £ ’ 0 0 0  	 £ ’ 0 0 0

Wages and salaries 		  93,074	 85,822

Social security costs 		  7,511	 6,901

Other pension costs 		  12,972	 12,904

		  113,557	 105,627

		  2 0 1 5  	 2 0 1 4

E M O LU M E N T S  O F  T H E  V I C E - C H A N C E L LO R  		  £’000 	 £’000

Salary 		  230	 230

Pension contributions 		  39	 37

Other 		  18	 13

		  287	 280

The pension contributions are in respect of employer’s contributions to USS 

and are paid at the same rates as for other academic and related staff.

The average monthly number of persons (including senior post-holders) employed by 
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2 . 3 	 O T H E R  O P E R AT I N G  E X P E N S E S

			   2 0 1 5  	 2 0 1 4

 			   £ ’ 0 0 0  	 £ ’ 0 0 0

Academic fees and charges 		  7,191	 6,658

Administrative and of�ce costs 		  1,365	 1,293

External auditor’s remuneration in respect of other services

   Taxation 		  192	 231

   Audit 			  16	 14

   Other 		  34	 30 

External auditor’s remuneration for annual accounts audit* 		  88	 88

Books and periodicals 		  1,727	 1,383

Management fees 		  3,673	 2,544

Consultancy fees 		  5,769	 5,364

Research and enterprise sub contracts 		  1,741	 1,273

Consumables and equipment 		  15,667	 15,959

Marketing and publicity 		  3,884	 3,418

Facilities costs 		  12,593	 7,011

Rent, rates and insurance 		  4,671	 4,336

Scholarships, bursaries and prizes 		  15,749	 13,212

Students’ Union Grant 		  897	 991

Subscriptions, fees and charges 		  3,923	 5,267

Training, travel and employment costs 		  6,311	 6,144

Utilities and services 		  5,391	 5,582

T O TA L 			  90,856	 80,798

*Includes £62,160 in respect of the University (2014: £61,440)

N O T E  2 	 E X P E N D I T U R E  ( C O N T I N U E D )

2 . 2  	 I N T E R E S T  PAYA B L E

				    2 0 1 5  	 2 0 1 4

 				    £ ’ 0 0 0  	 £ ’ 0 0 0

Loans wholly repayable within �ve years 		  8	 13

Loans not wholly repayable within �ve years 		  4,871	 4,888

Finance leases 			  485	 576

Net interest on pension liabilities 		  358	 355

T O TA L 				   5,722	 5,832



N O T E  2 	 E X P E N D I T U R E  ( C O N T I N U E D )
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N O T E  3 	 TA N G I B L E  A S S E T S

C O N S O L I D AT E D

					     Assets in 
					     course of 
			   Freehold	 Leasehold 	 construct ion 	 Equipment 	 T O TA L

			   £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0

C O S T  A N D  VA LUAT I O N

At 1 August 2014 	 22,132 	 235,816 	 21,752 	 38,181 	 319,137

Additions at cost 	 449 	 1,245 	 4,929 	 3,338 	 9,961

Transfer of constructed assets 	 6,609 	 14,131 	 (20,740) 	 - 	 -

Disposals 		  - 	 - 	 - 	 -	  -

At 31 July 2015 	 29,190 	 251,192 	 5,941 	 42,775 	 329,098

D E P R E C I AT I O N

At 1 August 2014 	 11,293 	 66,021 	 - 	 36,099 	 113,413

Disposals 		  - 	 - 	 - 	 - 	 -

Charge for year 		 806 	 7,089 	 - 	 2,105 	 10,000

At 31 July 2015 	 12,099 	 73,110 	 - 	 38,204 	 123,413

Net book value at 31 July 2015 	 17,091 	 178,082 	 5,941	 4,571 	 205,685

Net book value at 31 July 2014 	 10,839 	 169,795 	 21,752 	 3,338 	 205,724 

U N I V E R S I T Y

			   £ ’ 0 0 0  	 £ ’ 0 0 0 	  £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0

C O S T  A N D  VA LUAT I O N

At 1 August 2014 	 16,981 	 235,816 	 21,997 	 39,075 	 313,869

Additions at cost 	 - 	 1,245 	 4,929 	 3,317 	 9,491

Transfer of constructed assets 	 6,609 	 14,131	  (20,740) 	 - 	 -

Disposals 		  - 	 -	  - 	 - 	 (587)

At 31 July 2015 	 23,590 	 251,192 	 6,186 	 42,392 	 323,360

D E P R E C I AT I O N

At 1 August 2014 	 9,449 	 66,021 	 - 	 35,788 	 111,258

Disposals 		  - 	 - 	 - 	 - 	 -

Charge for year 		 677 	 7,089 	 - 	 2,082 	 9,848

Impairment charge 	 - 	 - 	 - 	 - 	 2,930

At 31 July 2015 	 10,126 	 73,110 	 - 	 37,870 	 121,106

Net book value at 31 July 2015 	 13,464 	 178,082	 6,186 	 4,522 	 202,253

Net book value at 31 July 2014 	 7,532	 169,795 	   202,253



N O T E  3 	 TA N G I B L E  A S S E T S  ( C O N T I N U E D )

Freehold land valued at £0.366m is included in Fixed Assets and is not subject to depreciation.

Included in the total net book value of leasehold land and buildings for the University and the Group is £3.223m  
(2014: £3.347m) in respect of assets held under �nance leases. Depreciation for the year on these assets was £0.124m  
(2014: £0.124m).

N O T E  4 	





N O T E  9 	 C R E D I T O R S  :  P R OV I S I O N S  F O R  L I A B I L I T I E S  	

	  	 C O N S O L I D AT E D 	U N I V E R S I T Y 

		  £ ’ 0 0 0 	 £ ’ 0 0 0

At 1 August 2014 	  	 -	 -

Additions 	  	 2,048	 2,048

Amounts charged against provision 	  	 -	 - 

At 31 July 2015 	  	 2,048	 2,048

A provision is made for a reduction of HEFCE Grant in 2015/16 arising from over recruitment against 2013/14 and 2014/15 student 
numbers.

 
NOTE 10 	CREDITORS :  AMOUNTS FALL ING DUE AF TER MORE THAN ONE YEAR 	

	 C O N S O L I D AT E D 	 U N I V E R S I T Y

	 2 0 1 5  	 2 0 1 4  	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0  	 £ ’ 0 0 0

Mortgages and other loans between one and �ve years 	 8,662	 7,869 	 7,976	 7,223

Mortgages and other loans in �ve years or more 	 79,281	 81,303 	 78,566	 80,647

Obligations under �nance leases between one and �ve years 	 2,189	 1,963 	 2,189	 1,963

Obligations under �nance leases in �ve years or more 	 745	 1,665 	 990	 1,665

	 90,877	 92,800 	 89,721	 91,498

Of the above consolidated loan �gure, £90.726m of the total funded the purchase of land and buildings. 

L E N D E R

 	 Year	 Year	 Interest	 B A L A N C E 	 Balance

	 loan	 of �nal		  2 0 1 5 	 2014

	 obtained	 repayment		  £ ’ 0 0 0 	 £’000

U N I V E R S I T Y

Barclays Bank	 2009	 2039	 Fixed	 40,000	 40,000

HSBC	 1996	 2016	 Variable	 250	 500

Lloyds	 2012	 2034	 Fixed	 47,432	 48,465

HEFCE	 2013	 2016	 Fixed	 319	 313

				    88,001	 89,278

S U B S I D I A R Y  C O M PA N Y

Barclays Bank	 2004	 2022	 Fixed	 1,302	 1,440

				    89,303	 90,718

Due within one year 				    1,606	 1,546

Due between one and �ve years				    8,663	 7,869

Due in �ve years or more				    79,034	 81,303

				    89,303	 90,718
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N O T E  1 1  D E F E R R E D  C A P I TA L  G R A N T S 			   	
								              C O N S O L I D AT E D 	 U N I V E R S I T Y

	 £ ’ 0 0 0 	 £ ’ 0 0 0
AT  1  AU G U S T  2 0 1 4

Land and buildings	 55,843	 55,338

Equipment	 1,850	 1,850

Other	 462	 462

T O TA L 	 58,155	 57,650

C A S H  R E C E I VA B L E

Land and buildings	 1,691	 1,691

Equipment	 1,454	 1,454

Other	 355	 355

T O TA L 	 3,500	 3,500

R E L E A S E D  T O  I N C O M E  A N D  E X P E N D I T U R E

Land and buildings	 2,813	 2,793

Equipment	 1,187	 1,187

Other	 355	 -

T O TA L 	 4,355	 3,980

AT  3 1  J U LY  2 0 1 5

Land and buildings	 55,057	 54,236

Equipment	 2,117	 2,117

Other	 107	 462

T O TA L 	 57,281	 56,815



N O T E  1 2  N O T E S  T O  C O N S O L I D AT E D  C A S H  F LO W  S TAT E M E N T

1 2 . 1 	 R E C O N C I L I AT I O N  O F  C O N S O L I D AT E D  S U R P LU S  T O  N E T  C A S H  F R O M  O P E R AT I N G  A C T I V I T I E S  	

	 N o t e  	 2 0 1 5  	 2 0 1 4

		  £ ’ 0 0 0  	 £ ’ 0 0 0

Surplus on continuing operations after depreciation of �xed 		  3,880 	 14,206

assets at cost, disposal of assets and transfers from endowment

income but before tax and non-controlling interest

Depreciation		  9,999	 12,472

Deferred capital grants released to income 	 11	 (4,355)	 (6,121)

Investment income		  (734)	 (576)

Interest payable	 2.2	 5,722	 5,832

Net pension credit		  (2,934)	 (3,932)

Decrease in stocks		  (16)	 144

(Increase)/Decrease in Debtors		  (2,085)	 3,668

Transfer from endowment		  (520)	 (382)

Overhead recovery charge 		  62	 74

Investment in joint venture 		  (461)	 (922)

Increase in creditors 		  7,044	 1,268

Loss on disposal of �xed asset investment 		  -	 50

Net cash in�ow from operating activities 		  15,603 	 25,781

1 2 . 2 	 R E T U R N S  O N  I N V E S T M E N T S  A N D  S E R V I C I N G  O F  F I N A N C E

			   2 0 1 5  	 2 0 1 4

			   £ ’ 0 0 0  	 £ ’ 0 0 0

Income from endowments 			   410 	 255

Income from short-term investments 			   324 	 321

Interest paid 			   (5,365) 	
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N O T E  1 2  N O T E S  T O  C O N S O L I D AT E D  C A S H  F LO W  S TAT E M E N T  ( C O N T I N U E D )

1 2 . 4   A N A LY S I S  O F  C H A N G E S  I N  C O N S O L I D AT E D  F I N A N C I N G  D U R I N G  T H E  Y E A R

	 Finance	 Mortgages	 Preference	 T O TA L 
	 leases	 loans/other	 share 
			   capital

	 £’000	 £’000	 £’000	 £ ’ 0 0 0

B A L A N C E  AT  1  AU G U S T  2 0 1 4 	 4,046	 90,718	 1,802	 96,566

Capital repayments	 (419)	 (1,734)	 -	 (2,153)

New �nance acquired	 -	 319	 -	 319

B A L A N C E S  AT  3 1  J U LY  2 0 1 5 	 3,627	 89,303	 1,802	 94,732

1 2 . 5   A N A LY S I S  O F  C H A N G E S  I N  N E T  D E B T

	 At	 Cash	 AT

	 1 August	 �ows	 3 1  J U LY

	 2014		  2 0 1 5

	 £’000	 £’000	 £ ’ 0 0 0

Cash at bank and in hand	 7,889	 3,420	 11,309

Short-term deposits	 43,550	 (217)	 43,333

Debt due within one year	 (1,962)	 (91)	 (2,053)

Debt due after more than one year	 (92,800)	 1,923	 (90,877)

N E T  D E B T 	 (43,323)	 5,035	 (38,288)

N O T E  1 3  M OV E M E N T  O N  R E S E R V E S

5 2 9  3 1 4 M C  
 / T 1 _ C O N S O L I D 5 1 . 9 1 1 ( T E D  5 . 9 9 7 0 3 5 ) T j 
 / T 1 _ 0  1  T f 
 4 . 4 1 2  T w  / S p a n < < / A c t u a l T e x t < F U N I V E R S I T Y  - 5 0 . 1 1 6  4 3 , 3 2 3 ) 	

 2014 £’000	 £’000	



                                     

                               

	 2015 	 2014

	 £’000 	 £’000

B A L A N C E  AT  1  AU G U S T  2 0 1 4			   261 	 206

Increase in the value of �xed asset investments	 54	 22

Increase in the value of investment held as current asset	 33	 33

B A L A N C E  AT  3 1  J U LY  2 0 1 5 	 349	 261

1 3 . 3  C O N S O L I D AT E D  C A P I TA L  R E S E R V E 

	 2015	 2014

	 £’000	 £’000

B A L A N C E  AT  3 1  J U LY  2 0 1 5 	 1,802	 1,802

The capital reserve balance of £1.802m arises on consolidation of the University’s subsidiary companies, Sussex Innovation Centre 
Developments Limited and Sussex Innovation Centre Management Limited, and relates to the acquisition of £1.8m and £0.002m 
respectively of preference shares (nominal value) in the companies on the 31 July 2008 for a consideration of £2.

N O T E  1 4  M OV E M E N T  O N  E N D O W M E N T S  C O N S O L I D AT E D  A N D  U N I V E R S I T Y

	 Permanent	 Permanent	 Permanent	 Expendable	 T O TA L

	 Restricted	 Unrestricted	 Total	 Restricted

	 £’000	 £’000	 £’000	 £’000	 £ ’ 0 0 0

B A L A N C E  AT  1  AU G U S T  2 0 1 4

Capital	 3,584	 40	 3,624	 4,390	 8,014

Accumulated income	 649	 14	 663	 398	 1,061

	 4,233	 54	 4,287	 4,788	 9,075

Additions	 16	 0	 16	 466	 482

Revaluation of endowment Asset Investments	 174	 2	 179	 229	 408

Income	 124	 2	 126	 134	 260

Expenditure	 (101)	 0	 (101)	 (678)	 (779)

	 216	 4	 220	 151	 371

B A L A N C E  AT  3 1  J U LY  2 0 1 5	 4,449	 58	 4,507	 4,939	 9,446

Represented by:

Capital	 3,777	 42	 3,819	 4,031	 7,851

Accumulated income	 672	 16	 688	 908	 1,595

	 4,449	 58	 4,507	 4,939	 9,446
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N O T E  1 5  P E N S I O N  S C H E M E S

The three principal pension schemes for the University’s staff are the Universities Superannuation Scheme (USS), the University of 



ASSUMPTION 	 CHANGE IN ASSUMPTION 	 IMPACT ON SCHEME LIABILITIES

Investment return 	 Decrease by 0.25% 	 Increase by £1.6 billion
Gap between RPI and CPI 	 Decrease by 0.25% 	 Increase by £1 billion
Rate of salary growth 	 Increase by 0.25% 	 Increase by £0.6 billion
Members live longer than assumed	 1 year longer 	 Increase by £0.8 billion
Equity markets in isolation	 Fall by 25% 	 Increase by £4.6 billion

The technical provisions relate essentially to the past service liabilities and funding levels, but it is also necessary to assess the ongoing 
cost of newly accruing bene�ts. The cost of future accrual was calculated using the same assumptions as those used to calculate 
the technical provisions but the allowance for promotional salary increases was not as high. Analysis has shown very variable levels of 
growth over and above general pay increases in recent years, and the salary growth assumption built into the cost of future accrual is 
based on more stable, historic, salary experience. However, when calculating the past service liabilities of the scheme, a cautionary 
reserve was included, in addition, on account of the variability mentioned above.

N E W  E N T R A N T S

Other than in speci�c, limited circumstances, new entrants are now provided bene�ts on a Career Revalued Bene�ts (CRB) basis rather 
than a Final Salary (FS) basis.

N O R M A L  P E N S I O N  A G E

The Normal pension age was increased for future service and new entrants, to age 65.

F L E X I B L E  R E T I R E M E N T

Flexible retirement options were introduced.

M E M B E R  C O N T R I B U T I O N S  I N C R E A S E D

Contributions were uplifted to 7.5% per annum and 6.5% per annum. for FS Section members and CRB Section members respectively.

C O S T  S H A R I N G

If the total contribution level exceeds 23.5% of salaries per annum, the employers will pay 65% of the excess over 23.5% and members 
would pay the remaining 35% to the fund as additional contributions.

P E N S I O N  I N C R E A S E  C A P

For service derived after 30 September 2011, USS will match increases in of�cial pensions for the �rst 5%. If of�cial pensions increase 
by more than 5% then USS will pay half of the difference up to a maximum increase of 10%.

The actuary has estimated that the funding level as at 31 March 2013 under the scheme speci�c funding regime had fallen from 92% 
to 77%. This estimate is based on the results from the valuation at the 31 March 2011, allowing primarily for investment returns and 
changes to market conditions. These are sighted as the two most signi�cant factors affecting the funding positions which have been 
taken into account for the 31 March 2013 estimation.

USS is a “last man standing” scheme so that in the event of the insolvency of any of the participating employers in USS, the amount 
of any pension funding shortfall (which cannot otherwise be recovered) in respect of that employer will be spread across the remaining 
participant employers and re�ected in the next actuarial valuation of the scheme.
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N O T E  1 5  P E N S I O N  S C H E M E S  ( C O N T I N U E D )

The trustee’s role is to set risk and return parameters which re�ect the strength of the sponsoring employers and the nature of the 
scheme’s liabilities. These parameters, taken together with the anticipated returns form the basis of the trustee’s funding strategy. 
These parameters are informed by advice from its internal investment team, its investment consultant and the scheme actuary, as 
well as an independent assessment of the support available from the sponsoring employers. The trustee remains con�dent that it can 
continue to take a long-term view of scheme funding, backed as it is by a robust Higher Education (HE) Sector.

The fund is invested in a wide range of asset clauses, both publicly traded (including equities and �xed income) and private (including 
private equity, infrastructure, property and timberland). A diversi�ed portfolio helps to spread investment risk across different asset 
classes and to boost the level of con�dence in maintaining suf�cient investment returns from the fund as a whole. This investment 
approach is innovative and responsible, and targeted at achieving returns required to meet the scheme’s liabilities. Recently, the trustee 
has invested directly in infrastructure assets. These investments are typically illiquid, but can achieve attractive in�ation-linked returns in 
ways often not available in the publicly traded markets and which can match the scheme’s liabilities to a high degree.



N O T E  1 5  P E N S I O N  S C H E M E S  ( C O N T I N U E D )

U N I V E R S I T Y  O F  S U S S E X  P E N S I O N  A N D  A S S U R A N C E  S C H E M E  ( U S PA S )

The University operates a Final Salary De�ned Bene�t Pension Scheme. Pension bene�ts are linked to the members’ �nal 
pensionable salaries and service at their retirement (or date of leaving if earlier). The Scheme has been closed to new entrants 
since 31 March 2009.

The most recent actuarial valuation was carried out at 31 March 2012. The results have been updated to 31 July 2015  
by a quali�ed independent actuary.

	 AT  3 1  J U LY  	 A t  3 1  J U LY

	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0  	 £ ’ 0 0 0

C H A N G E  I N  B E N E F I T  O B L I G AT I O N

Bene�t obligation at the beginning of the year 	 125,249	 115,485

Current service cost 	 1,412	 1,542

Curtailment cost 	 -	 436

Interest cost 	 5,070	 5,241

Scheme participants’ contributions 	 50	 62

Curtailment cost 	 -	 436

Actuarial losses 	 1,991	 7,582

Bene�ts paid 	 (4,674)	 (5,099)

Bene�t obligation at the end of the year 	 129,098	 125,249

C H A N G E  I N  S C H E M E  A S S E T S

Fair value of scheme assets at the beginning of the year 	 92,528	 86,828

Expected return on scheme assets 	 4,712	 4,886

Actuarial gains/(losses) 	 4,733	 (52)

Employer contribution 	 4,346	 5,903

Member contributions 	 50	 62

Bene�ts paid 	 (4,674)	 (5,099)

Fair value of plan assets at the end of the year 	 101,695	 92,528

F U N D E D  S TAT U S

N E T  L I A B I L I T Y  R E C O G N I S E D  I N  T H E  B A L A N C E  S H E E T  	 (27,403)	 (32,721)

C O M P O N E N T S  O F  P E N S I O N  C O S T:

Current service cost 	 1,412	 1,542

Curtailment cost 	 -	 436 

Interest cost 	 5,070	 5,241

Expected return on scheme assets 	 (4,712)	 (4,886)

Total cost recognised in income and expenditure account 	 1,770	 2,333

A M O U N T S  R E C O G N I S E D  I N  T H E  S TAT E M E N T 

O F  T O TA L  R E C O G N I S E D  G A I N S  A N D  LO S S E S

Actuarial Losses 	 2,742	 (7,634)

F I N A N C I A L  S TAT E M E N T S  2 0 1 4 – 1 5
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N O T E  1 5  P E N S I O N  S C H E M E S  ( C O N T I N U E D )

S C H E M E  A S S E T S

The weighted average asset allocation at the 31 July 2015 was:

	 AT  3 1  J U LY  	 AT  3 1  J U LY  	 A t  3 1  J U LY  	 A t  3 1  J U LY

	 2 0 1 5  	 2 0 1 5  	 2 0 1 4  	 2 0 1 4

		  £ ’ 0 0 0  		  £ ’ 0 0 0

Equities	 50%	 50,979	 51%	 46,896

Bonds	 19%	 19,364	 20%	 18,184

Gilts	 31%	 31,210	 29%	 27,319

Cash	 0%	 142	 0%	 129

T O TA L  M A R K E T  VA LU E  O F  A S S E T S  		  101,695		  92,528 

A C T UA L  R E T U R N  O N  A S S E T S  OV E R  T H E  P E R I O D  	 9,904		  4,834 

The overall expected return on assets assumption of 4.80% per annum as at 31 July 2015 has been derived by calculating the 
weighted average of the expected rate of return for each asset class. The following approach has been used to determine the expected 
rate of return for each asset class:

• �xed interest securities, current market yields

• equities, Net Dividend Yield plus RPI plus 1.4% dividend growth less 0.5% for investment expenses

• property, return assumption for equities less 1.5%

• cash, CPI in�ation assumption

• a deduction of 0.5% to allow for scheme expenses

F I N A N C I A L  A S S U M P T I O N S 

	 2 0 1 5  	 2 0 1 4

Discount rate 	 3.50%	 4.10%

Salary increases 	 3.45%	 3.90%

Rate of increases of pensions in payment – pensioners

CPI capped at 6% per annum 	 2.20%	 2.40%

CPI capped at 3% per annum 	 2.00%	 2.20%

Rate of increases of pensions in payment – non-pensioners

CPI capped at 6% per annum 	 2.20%	 2.40%

CPI capped at 3% per annum 	 2.00%	 2.20%

Rate of increase for deferred pensioners (non GMP)

RPI 	 3.20%	 3.50%

CPI 	 2.00%	 2.50%

Expected return on assets 	 4.80%	 5.10%



N O T E  1 5  P E N S I O N  S C H E M E S  ( C O N T I N U E D )

D E M O G R A P H I C  A S S U M P T I O N S  	

	 2 0 1 5 	 2 0 1 4

Mortality (pre-retirement) 	 AMC00/AFC00 	 AMC00/AFC00

Mortality (post-retirement) 	 S2NA CMI_2014_M/F [1.25%] (yob)	 S1NA CMI_2013_M/F [1.25%] (yob)

Weighted average life expectancy for mortality tables used to determine bene�t obligations

	 2 0 1 5  		  2 0 1 4

	 M A L E  	 F E M A L E  	 M A L E  	 F E M A L E

Member age 65 (current life expectancy) 	 22.6	 24.7	 22.6 	 24.6

Member age 45 (life expectancy at age 65) 	 24.3	 26.6	 24.3 	 26.5

F I V E -Y E A R  H I S T O R Y

	 2 0 1 5 	 2 0 1 4 	 2 0 1 3 	 2 0 1 2 	 2 0 1 1

	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £ ’ 0 0 0

B E N E F I T  O B L I G AT I O N 	 129,098	 125,249	 115,485	 112,229	 98,790

FA I R  VA LU E  O F  S C H E M E  A S S E T S 	 101,695	 92,528	 86,828	 75,212	 73,266

D E F I C I T 	 (27,403)	 (32,721)	 (28,657)	 (37,017)	 (25,524)

E X P E R I E N C E  G A I N S  A N D  ( LO S S E S ) 

O N  S C H E M E  A S S E T S :

Amount (£’000)	 4,733	 (52)	 8,556	 (1,533)	 (3,753)

Percentage of Scheme Assets	 5%	 -	 10%	 (2%)	 5%

G A I N S  A N D  ( LO S S E S )  O N  S C H E M E  

L I A B I L I T I E S :

Due to experience (£’000)	 -	 81	 (2,497)	 (36)	 108

Percentage of the present value	 -	 -	 (2%)	 -	 - 

of scheme liabilities

Due to change of basis	 (1,991)	 (7,663)	 1,243	 (10,618)	 3,631

Percentage of the present value	 2%	 (6%)	 1%	 (9%)	 4% 

of scheme liabilities

T O TA L  A M O U N T  R E C O G N I S E D  I N  T H E  

S TAT E M E N T  O F  T O TA L  R E C O G N I S E D  

G A I N S  A N D  ( LO S S E S ) :

Amount (£’000)	 2,742	 (7,634)	 7,302	 (12,187)	 7,492

Percentage of the present value of the	 2%	 (6%)	 6%	 (11%)	 8% 

scheme liabilities

The cumulative amount of actuarial gains and losses recognised in the statement of total recognised gains and losses (since 2002) is (£27,790m).

F U T U R E  F U N D I N G  O B L I G AT I O N

The last actuarial valuation of the Scheme was performed by the Actuary for the Trustee as at 31 March 2012. The employers agreed to pay at 
least 23.9% of Pensionable Earnings, less member contributions until 30 June 2013 and at least 29.4% of Pensionable Earnings, less member 
contributions from 1 July 2013. The Employers also agreed to pay £0.032m per month from 1 July 2013 to 30 September 2014. In respect of 
the shortfall in funding, the Employers agreed to pay £0.1m per month until 31 July 2013, £0.235m per month from 1 August 2013 until 31 
March 2028 increasing at 3.2% each year on 1 August, and a lump sum of £1.1m on 1 August 2013. The University expects to pay £4.0m to 
the Scheme during the accounting year beginning 1 August 2015.
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N O T E  1 5 	P E N S I O N  S C H E M E S  ( C O N T I N U E D )

S U S S E X  G R O U P  S TA K E H O L D E R  S C H E M E  ( S G S S )

Sussex Group Stakeholder Scheme (SGSS) is a de�ned contribution scheme for newly employed technical, clerical and other support 
staff. The scheme allows members to contribute a minimum 3% of monthly salary and offers life assurance and income protection in 
addition to pension bene�ts. The University contributes two times the member contribution up to a maximum 12% of monthly salary.

TH E  P E N S I O N  C O S T S  F O R  T H E  U N I V E R S I T Y  A N D  I T S  S U B S I D I A R I E S  W E R E

	 2 0 1 6  F O R E C A S T  	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £ ’ 0 0 0

Contributions to USS	 10,916	 10,801	 9,813

Contributions to USPAS	 3,987	 3,893	 5,346

Contributions to SGSS	 829	 663	 548

Other contributions	 400	 405	 1,122

N O T E  1 6 	H E F C E  A C C E S S  F U N D S  	
	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0  	 £ ’ 0 0 0

B A L A N C E  AT  1  AU G U S T  2 0 1 4  	 1	 5 

HEFCE grants 	 -	 177 

Disbursed to students 	 (1)	 (181) 

Balance unspent at 31 July 	 -	 1 

The University holds Access Funds in its capacity as paying agent for the Higher Education Funding Council. Grants and related 
disbursements from the funds are excluded from the Consolidated Income and Expenditure Account.

N O T E  1 7 	�N AT I O N A L  C O L L E G E  F O R  T E A C H I N G  A N D  L E A D E R S H I P  ( N C T L ) 
T R A I N I N G  B U R S A R I E S 	

	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0  	 £ ’ 0 0 0

B A L A N C E  AT  1  AU G U S T  2 0 1 4 	 5	 382

NCTL grants 	 2,111	 1,340

Disbursed to students 	 (2,335)	 (1,684)

Administration costs 	 -	 (33)

Balance owing to NCTL at 31 July 	 (219)	 5

The University holds training bursaries in its capacity as paying agent for the National College for Teaching and Leadership (NCTL). 
Grants and related disbursements from the funds are excluded from the Consolidated Income and Expenditure Account.



N O T E  1 8 	H E F C E  N AT I O N A L  S C H O L A R S H I P  P R O G R A M M E  F U N D S

	 2 0 1 5  	 2 0 1 4

	 £ ’ 0 0 0 	 £ ’ 0 0 0

B A L A N C E  AT  1  AU G U S T  2 0 1 4 	 -	 -

Funding council grants	 330	 717

Disbursed to students	 (330)	 (717)

Balance unspent at 31 July	 -	 -
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N O T E  1 9  B R I G H T O N  A N D  S U S S E X  M E D I C A L  S C H O O L  ( C O N T I N U E D )

B A L A N C E  S H E E T  A S  AT  3 1  J U LY  2 0 1 5

 	 U N I V E R S I T Y  	 U N I V E R S I T Y  	 J O I N T  V E N T U R E  	 Joint venture 

 	 O F  S U S S E X  	 O F  B R I G H T O N  	 T O TA L  	 Total

	 2 0 1 5 	 2 0 1 5 	 2 0 1 5 	 2014 

	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £ ’ 0 0 0 	 £’000

F I X E D  A S S E T S 	 335 	 335	 670	 710

C U R R E N T  A S S E T S 	

Debtors	 1,290 	 1,254	 2,544	 1,169

Cash at bank and in hand	 8,870 	 8,417	 17,287	 16,969

C U R R E N T  L I A B I L I T I E S

Creditors	 (3,120) 	 (3,066)	 (6,187)	 (5,305)

N E T  C U R R E N T  A S S E T S 	 7,040 	 6,605	 13,644	 12,833

T O TA L  N E T  A S S E T S 	 7,375 	 6,939	 14,314	 13,543

R E P R E S E N T E D  BY:

D E F E R R E D  C A P I TA L  G R A N T S 	 148 	 147	 295	 444

INCOME AND EXPENDITURE ACCOUNT	 7,227 	 6,792	 14,019	 13,099

	 7,375 	 6,939	 14,314	 13,543

E X P L A N AT O R Y  N O T E S

( I )  B A C K G R O U N D

The Brighton & Sussex Medical School (BSMS) is an equal 



N O T E  2 0  C A P I TA L  C O M M I T M E N T S
	 2 0 1 5  	 2014

	 £ ’ 0 0 0  	 £’000

Authorised and contracted for at 31 July 2015

Wholly or partly funded from loans and consolidated reserves 	 1,240	 5,305

	 1,240	 5,305

N O T E  2 1  O P E R AT I N G  L E A S E  C O M M I T M E N T S

The University entered into an operating lease in September 2007 on a new student residence comprising 450 rooms.  

The lease has a minimum term of 20 years with annual rents of £1.8m.

	 2 0 1 5  	 2014

	 £ ’ 0 0 0  	 £’000

Annual rentals under operating leases payable and expiring after �ve years 	 1,800	 1,800

N O T E  2 2  R E L AT E D  PA R T Y  T R A N S A C T I O N S

To capture information on related party transactions the University maintains a register of interests of Council members and senior 
of�cers.

Due to the nature of the University’s operations and the composition of the University’s Council, being drawn from commerce, industry 
and the public sector, it is inevitable that transactions will take place with organisations in which a member of the Council has an 
interest. All such transactions are conducted at arm’s length and in accordance with the University’s Financial Regulations.






